SPOKANE VALLEY FIRE
DEPARTMENT, WA
INVITES YOUR
INTEREST IN
THE POSITION OF

MEDIA
MANAGER

THE FIRE
DEPARTMENT

The Department’s service
area covers 75 square miles
and has a combined
population of over 136,000.

Spokane Valley Fire Department serves the
Cities of Spokane Valley, Liberty Lake, Millwood, and
parts of unincorporated Spokane County, including the communities of Otis
Orchards, Pasadena Park, and the area surrounding Liberty Lake. SVFD
provides the following services: Fire Suppression, Advanced Life Support
Emergency Medical Services, Technical Rescue, Vehicle Extrication, Hazardous
Materials Response, Swift Water Rescue, Fire Investigations, Fire Prevention,
Community Risk Reduction, Commercial Property Inspections, and CPR and
Fire Safety Training. The department responded to 22,443 calls for service
in 2021 with 82% of those being emergency medical service calls.
The Department’s service area covers 75 square miles and has a combined
population of over 136,000. Within the response area, there are 43,000
homes, 1 major hospital, 4,500 businesses, 20 nursing homes, 53 schools, Union
Pacific-Burlington-Santa Fe Railroad, Interstate 90, and approximately 13 miles
of the Spokane River. SVFD has an overall Washington Surveying and Rating
Bureau rating of 2.
The Department has a 2022 budget of $49 million with 10 stations, a Training Center
with a burn tower, and a Maintenance facility. The Administration
Building houses the Prevention Division, Information Technology
Division, Chiefs’ offices, and support staff. SVFD employs 200
personnel composed of 176 uniformed personnel and 24 civilian employees.

THE
COMMUNITY
Spokane Valley is located near the eastern border of the state of Washington,
with a population of 102,976. Spokane Valley is the 9th largest city in
Washington State. Spokane Valley is ranked as the 176th safest of cities
across the nation with a population of 75,000 or greater.
There are many recreational opportunities in and near Spokane Valley, with
eleven city parks, three city pools and seven
miles of the Centennial Trail. The
City prides itself on quality
neighborhoods and schools,
along with strong business
and retail centers. Friendly
people, natural surroundings and beautiful weather
are a part of what makes

Spokane Valley a favorite destination
for visitors from all over the world.
With all four seasons represented, we
have an abundance of recreational
activities. There are four distinct ski
resorts, 75 lakes within an hour’s drive,
and many hiking and biking trails to enjoy.
The City of Spokane Valley is also
home to three major public facilities
including CenterPlace Regional Event
Center, Avista Stadium (home to the
Spokane Indians baseball team), and
Spokane County Fair and Expo Center,
where the community can enjoy a
variety of great events.

THE IDEAL
CANDIDATE
SVFD is seeking a Media Manager
who is highly organized, creative,
resourceful, efficient, and solutionoriented. This role helps to effectively
convey (both written and verbally) the
department's mission and key
strategies to members of the
community, partner organizations,
and other key organizations. Some of
the duties and responsibilities include,
but are not limited to: working closely
with the Community Affairs Director
to efficiently prepare accurate and
well-written, multi-platform
communications; assisting in the
development and execution of
procedures; supporting ongoing
marketing communications projects;
facilitating the planning and execution
of events; demonstrating superior
client service and clear judgment, and
displaying effective interpersonal
skills.

and in working with a variety of
groups at the neighborhood
level.
A highly ethical Deputy
Chief who will recognize the importance of
representing both the
best interests of the Department is sought, as is
someone who is able to
thoughtfully balance the sometimes competing needs of various
stakeholder groups. It is essential that the chosen candidate have a proactive problem-solving approach to the position and be both willing and
able to make difficult decisions when necessary. A politically astute, yet
apolitical, candidate is sought; an individual who is able to effectively, yet
respectfully, stand up to challenges will be valued.

Sick Leave – 12 hours per month.
Deferred Compensation – Match
of 4.3% of top step for Firefighter
monthly wage.
Life Insurance – $50,000.

TO APPLY
If you are interested in this outstanding opportunity, please visit
our website at:
www.bobmurrayassoc.com
to apply online.
Filing Deadline:
April 17, 2015

Following the closing date, resumes
will be screened according to the
Candidates must possess a minimum of ten (10) years of progressive fire
qualifications outlined above. The
service and have held a permanent position as Chief Officer for a minimost qualified candidates will be
mum of three (3) years along with a Bachelor’s degree from an accredinvited to personal interviews with
ited college or university with a major in Fire Science AdminisBob Murray and Associates.
tration or closely related field. A Master’s degree is
Candidates will be advised
preferred.
of the status of the reA politically
cruitment following
astute, yet apolitical,
COMPENSATION
finalists’ selection. Ficandidate is sought; an
The salary for the incoming Deputy Fire Chief is
individual who is able to
nalist interviews will
$136,464 - $155,064 annually and is dependent upon
effectively, yet respectfully,
be held with Spokane
stand up to challenges
qualifications. SVFD also offers an attractive benefits
Valley Fire Departwill be valued.
package including:
ment. A select group
Retirement – Law Enforcement Officers and FireFighters
of candidates will be asked
(LEOFF)
to provide references once
it is anticipated that they may be
Employer portion 5.23% of wages
recommended as finalists. References
Employee portion 8.14% of wages
will be contacted only following canMedical and Dental Insurance – Provided with some employee
didate approval.
participation.
Vehicle – Department vehicle provided.
Vacation – 25 hours per month.
Holidays – 96 hours per year.
Bereavement Leave – 40 hours.

If you have any questions, please
do not hesitate to call Mr. Regan
Williams at:
(916) 784-9080

The selected candidate will be
responsible for developing plans
and coordinating, developing,
and delivering public information
and stories about Spokane Valley
Fire Department services, issues,
and programs for dissemination
to citizens and media, and
interview with media as Public
Information Officer and
spokesperson for the department.
Candidates must possess a Bachelor's degree from an accredited college or
university in communications, journalism, public relations, or a closely related
field, and a minimum of three (3) years of specialized work experience in a
creative, on-camera media communications role.

COMPENSATION

TO APPLY
If you are interested in this
outstanding opportunity, please visit
our website for application details at:
www.spokanevalleyfire.com
Filing deadline is: May 13, 2022, at
4pm (PST). Email applications to
Callahanp@spokanevalleyfire.com
Following the closing date, resumes
and supplemental question responses
will be screened according to the
qualifications outlined in the
application. The top ten (10)
candidates will be invited to
participate in an assigned video
project due by May 20th.
The top six (6) candidates will be
invited to an assessment center to be
held the week of May 30, 2022.

The salary for the incoming Media Manager is $53,000 to $80,000 annually. SVFD
also offers an attractive benefits package including:
Retirement - Washington State Department of Retirement SystemsAPERS
politically
Deferred Compensation - Department matches a percentage of wages
candidate is sought; an
individual
who is able to
Medical and Dental Insurance - Provided with some employee
effectively, y et respectfully,
participation.
stand up to challenges will
Paid Vacation/Sick Leave
be valued.
Holidays

- 96 hours per year.

Bereavement Leave
Sick Leave
Life Insurance - $50,000

Finalist candidates will be asked to
submit to a background check and
provide references.
References will be contacted only
following candidate approval.
If you have questions, please do not
hesitate to contact Pegy Callahan,
Civil Service Examiner at
1-509-892-4140 or
Callahanp@spokanevalleyfire.com

